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Minisiry of Human Resource Development
Department of Higher Education
Technical Section -1 i
Shastri Bhawan, New Delhi
Dated the 23 April, 2014
To

The Director, .
PDPM Indian Institute of information Technology, Design & Manufacturing, jabalpur,
Indian Insttute of Information Tecknology, Design & Manufacturing, Kancheepuram,
ARV Indizn Institute of Information Technology and Management, Gwalior
. Andian Institute of Informaticn Technology Allzshabad
]
Suk : Implementation of 4 Her fexibie facuity structure in the Indian Instituts o
Information Techrology - reg

bey

[ am directed to refer to this Ministry's letter of even ‘number dated 18" Sept, 2013 on -
the subject cited abova.

2 The meeting of the Committee constituted to devise norms for implementation of the
four tier Aexdble cadres {faculty) structure for both the new and the existing faculty in IlITs
NITs and iSM Dhanbad was held under the Chairmanship of Additional Secretary (TE] on 16%
Dec, 2013 (Monday) at Ministry of Human Rescurce Development, Shastri Bhawan, New Dethi.

3.  TheCommitieeinits aforesaid meeting resolved the foliowing:-

P

@  Bhatthere would be no automatic migration to four-tier flexible faculty structure.

(i) Any change of the Grade Pay under Four-Tier will be purely through Selection
Committes.

(i) There would not be any carser advancement, rather all positions will be filled
through open advertisement and on the recommendations of duly constiutad

Ej . Selection Comumittees : :

{iv)] Those who do not fulfil the essential qualification, relevant experiences and other
essential requirements as in Annexure-1 [pages 3 to 4], however, will continiie in the
present grade;

(v}  After a minimum of four year's experience at the level of Associate Professor (with

- AGP of Rs.9500/- ) and Jor Associate Professor with AGP of Rs.5000/ with seven
~—  years experience, they will be eligible for consideration as Professor, if they mest
the credentials, a5 per the Four Tier Fay Structure. :

(vi) Uptoamaximum of £0% of the posts of Professors at aay given point of time wili be
eligible to be considered for award of HAG scale 6f Re.67000-79000. However, ondy
Professors with AGP of Rs.10,500/- will be ¢onsidered for HAG scale, subject to
fulfilment of the required criteriz and the concerned Professor has to have 6 (six
years of service in the AGP of Rs.20500 or in AGP of Rs:10,000 and Rs10,300 taken
together.
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oG/BoM has 10 be used in conjunction

oved by the B
ter flexible faculty

(vii) The ~cadermic criteria as 2pPT
with the Recrultment Rules for the faculty post under four-
cadre in Indian Insttutes of Information Technology (1ITs} -as
(pages 5-10)

in Annexule 1i

4. ThelilTs are advised to stricdy adhere the aforesaid inetruction for both the new and

the existing faculty in [HITs.
5. This issues with the approval of ihe competent authorily in the MinisiTy.
) Yours fzithfully,
-

?‘--'I}.\N‘l-_—' .

3

{Alok Mishra}
Direcior

Tel 2338 1058
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Short tifle and COM mencement These rules may be called the 11T Faculty
me into force from the date of their

Recruitrent Rules, 2014. These s
acceptance / adoption by the Roard &f GOYEIROrS /Board of Management of
the concerned Institute.

e
m
B
b 1
Q

ofinitions : In these cules, unless the context otherwise requires;

Definifons

2) “MOA & Rules " means the Memorandum of Association and Rules of
the Institute

b) Service Rules” means Cervice Rules of the respective IIIT.

c “Raculty” means the Professcr, Associate Professor and Assistant
Professor of the iT=

Methodoi b sgnent and 0IGe stars : The method of recruitmment and

other matters relating to the post of raculty shall be specified in the Schedule
annexed to these rules.

]

i noInEDETs ¢ Faculty, who are appointed on
coniractual basis, chall be for a fixed period not exceeding five years.

- i v - -

Disgualification Mo persen,

(1) Who had entered into or contracted 2 marriage with a person havinga
spouse living ot .
(i) Whohavinga gpouse living, has entered intd OF contracted a marriage
with any perscn-
chall be eligible for appointment 0 the said post

provided that the Board of Governors/Board of Management may, if satsfied
chat such marriage is permissible under the personal law applicatle L0 such 2
person and the other party t0 the marriage and that there were ofher grounds
for so doing exempt any person from the operation of this rule.

Fage 5of 16
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Saying : Nothing in these rules shall 2ffect reservations, relaxations of the age
ljmit and other concessions required 10 be provided for the candidates
belonging to the Scheduled Castes, Scheduled Tribes, Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the
orders issued by the Central Government from time to time in this regard.
These rules shall also not affect the recruitmments already made OT for which
recruitment Pprocess has already commenced; but any appointment or
promotion 0 higher post proposad £© be made OT made subsequent o the
notification of these Recruitment Rules will be governed by these Recruitment

Rules.

Qiher conditions of service : The qtheY conditions of service of the Faculy
for which no specific provisions have been made in these rules shall be
regulated in gccordance with such rules as are, from Time to time, applicabie
ag per the First MOA & Rules of the Institute and the subsequent amendments.
For matters not covered by the MOA & Rules of the Imstitute, the
corresponding Central Government Rules shall be applicable.

= = n

Ouglifications aud U er reguiremenis +an : Qualifications and
other requirements of selection for various faculty poOSTS are given in detail in
the AnnExXnIie — i.

These rules are bare minimuwn and the Board of Governors/Board of
Management can however fix higher benchmarks in consultation with Central
Government :

B el R
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Assistant Professor | Asscciate professor / Professor of ITs.
As per nOTmS fixed by the Govt of Ingdia

Group - A (Pay Bands PB - 3 and PB-4)

Fresh appointment beyond the 2g€ of 60 years is discouraged except in the
case of faculty with exceptionally brilliant research career and with ongoing
or approved externally funded vesearch projects.

The essential qualifications, relevant experience and other essental
qualifications have been given in Apnexure - 1

There shall be no distinction between external and internal candidates with
regard to the requirements of gualification and experience. )
Eg:i*:;d cf pmhgg‘g_z_a, ifapy:

One year. [t may be extended by the respective BoG/BoM, on recom mendation

ofthe Director.

pethod of Recruitment:

Direct Recruitrnent




10,
11.
12.

@)
3.
14,

In case gf recrnitmeni by promotion / Aeputaiion [ sbeorpiion. grageson
which promotion / &2 station / sbsorniionig be made gpplicabizs

Not applicable.

Basic principies of Faruliy recriitensnt

(a) A Ph.D. degree chall be the minimum qualification for 2 regular faculty
position in IIT. '

(b) All recruitment and pay-fixation chall be dene by the BoGs/BoM of the
Institutes only on the recommendations of duly constituted Selection
committees. There shall be no scope of fixing of altering pay (pay in pay-
band or grade pay) outside the Selection Committee. The Selection
Committee shall be the only entity empowered 10 consider the past
services and qualifications of a candidate.

(€) Recommendalions of the Selection Committee will be arrived at by
discussions within the Committee. Contents of such discussions and details

of transactions within t+he Committee will not form a part of permanent
records or minutes.

While there is no rigid formula for distribution of sanctioned posts among the
departments and centres within an \nstitute, pages at 11 and 12 gives a recipe
for distributing sanctioned faculty posts among various departments of an
Institute. But the BOG/BoM, on the recommendation of the director, shall
dynamically allocate sanciicned faculty positions among the departments
talking into consideration academic programines of various departmeiis,
existing quality of faculty, expected retirements and availability of bright
candidates. :

There will be four designations - Professor; Associate Professor and Assistant
Professor and Assistant Professor (Contract).

Oualifications and Eznerisnie:

Qualifications and experience reguired for various posts are Jisted at pages 3
to &.

There shall be necessary provision for inducting faculty from industry (er
comparable organisations) with substantial prﬁfessional and R&D experience,

8ofid
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but not having 2 Ph.D. degree. if in the upinion of the Selection Comunittes,
candidates have good number {58Y 10) of publications in leading journals of
the field, the requiremnent of Ph.D. degree may be waived.

P )
)Gy

-

1icy on syoiding inp-hresding

15, Poiic

Most leading universities of the world, inciuding the best Insttutes of India
have an explicit or smplicit policy of not inducting their own students into the
faculty. To avoid cuch in-breeding the 11Ts will follow the following policies:

(a) Candidates who have obtained of are expected [0 obtain their most recent

degree (PhD.) from the Institufe will normally not be considered for

recruitment, except where there is 2 3 years’ gaP [approximately) between
leaving the Institute and the expected date ofjoining.

(b) This is not applicable t0 candidates who are 2lready members of the faculty,
either regular or on contract, and are pursuinga higher degree in the Institute.

(c)in special cases, where the department (at the dme of short-listing) or the

Selection Committee feels that an exception needs to be made (for reasons

such as Severeé shortage of faculty in a given academic field of exceptionally
brilliant candidate OF any other), the reasons for such exceptions are to
be recorded in writing aud put up +p the Beard of Governors/Board of
Management for approval The Board, if convinced, may confirm the
celection. Such appointments will not serve as precedence.

i, M £ nis:

in order to keep the qurober of candidales interviewed within practical limits,
Scrutiny Committee may, if it deems fit, reject 2 candidate on his third ot
further attempt. if the candidate has failed to win the same post in WO

revieus attempts, {either in scrutiny o selection stage), even if he meets the
chort-listing criterid, except wheD there is significant DEW achievement

justifying an exception.

ey
]

i
al
e
)
(D
i

~1

while the Scrutiny Comittee 2nd celection Committee will use &l
ilahle to then and be 2§ quantitative as possible, their

infermation ‘ava
recommendations will reflect 2 collective decision based on accumulated

professlonal experience which is often not possible 10 quantify. Committeas
will not be obliged to record the details of their individual reasoning process.

i3. Anxilia Facmit Rt b

Norms for appointrment of adjunct, honorary, chaif, emeritus, contractual,
\Asiting, ad hocC and temporary faculty are given at pages 13-16.

Page 2 0f16
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19, Semniofiiy of Facalty:

Administration

Personal prospects as well as responsibilities assigned by the
dernic merit,

in an Institute of higher learning should be decided on acad
scholastic contribution and performance, rather than by service seniority.

2§. Procedorie for selection of Faceliy in THT System

The procedure as Jaid down in the moA & Rules of the Institute should be
ection of Faculty in the 1IT Syster. The composition of the

followed for sel
Selection Committees is also to be agprovided in the MoA & Rules ofthe ITTs.

N}
pot

P«Ziszeiianeeas:

A copy of these regulations including the academic criteria specified for
various posts and selectich procedure will be made availzble to every
member of the Selection Committés before start of interviews.

& = FF ==

wage 18 of 16
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Disiribution of Faculty Posis ainsng Departments

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions armeng the departments will be flexible
to dynamically maximize the number of faculty in position at any given time. it should
be appreciated that institutes will be 10Sers and the cause of education will be
hampered if faculty positions which could be filled up in other departments ars kept
vacant simply because current market scenario is making faculty unavailable in a
specific departrent. Instead of keeping vacant posttions, if additional faculty are
inducted in other departments, they will contribute 1o (a) elective cOUrses in teaching,
par‘-:icular}y those electives that are subscribed to by students across many
departments, (b} research, (€) continuing education, {e) institute, hostel and SAC
management etc. A vacant faculty post SETves no one. At the same time, it is the
responsibility of the Director, and of the Board, to ensure that no department Starves
of faculty when candidates are available and posts are used up elsewhere.

The following table may be taken as a guide for computing »normal faculty strength”

in any department.

]
nd

B Tech Programme (Annual Intake < 50)

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =01x
Duzl degree with exclusive M. Tech. specialization =0.2%
Additional B Tech ngran'zme(Each programme) =05x%
M Tech programme(_Each programme) =05x
M.Sc. (2 years) programme =05x
M.Sc (5 years) programme =X
MBA Programme (Annual Intake <50) =X
MBA programme (Annual intake >50) ' =38%
MCA (3 Years) Frogramine =%
Common theory cOUrses for 15t & 2ad years {Per subject) =02x
i r 01z

Co on practical courses for 15t & 2nd vears per cou

The normal strength of every department shall be computed based on the above
scheme, additional factors taken into consideraticn. rounded and approved by the
Institute Senate to serve as a guideline for 4l future recruitment In case of serious
disagreement among members the Senate, the decision of the BOG shall be binding.
The above prescription is based on 2 principle of equal sharing of teaching
responsibility amongall faculty members irrespective of rank. In conirast with the

page 11 of 16
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up a larger chare of the
damentsl subjects. ‘I'his
ubjects, It frees
nrolled in PhD
me in preparing

ra expected to take

¢ A1CTE, professors of NIT 2
n coramon fun

prescripdon o
teaching job, particularly in large classes and i
principle has the merit of providing better education in basic S

younger faculty to pursue research, particularly those who are €
pTGgrammes. Experienced faculty are 2lso expected to spend less @
for classes and spend the rest of the time in institute management.

e, but will not be limited to, expected student strengths

Additional factors shall includ
\ectives, being nomally-offered by the departmert,
Tech courses etc. In

open &
M Tech specializations; strength of M
4 centers can be classified into two OF three groups

ula and faculty strength czlculated for each group.

in commgecn COLUTSES,
cornmon subjects among
general, departments an
dependingon the above form

-% z="
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Adiunct, Honorary, Chair, Emeriius. ﬁ@ﬁtﬁ@iﬁﬁ!jﬁ%ﬁﬁng!
Ad hoe and Temporary Facuity

In addition 10 its reguiar faculty, 20 instituts may augment iis intellectual capital by hiring
additional scholastic resource through different iypes of secondary faculty nositions. Such
facuity membars contribute significantly 10 the depariment in terms of sharing teaching
tasks and enhancing research out put Academic_contribuﬁons and decisions (&-9 award
of grades) of such faculty members shall 1ave the same legal validity as those of regular
fzculty members. The primary purpose of hirirg adjunct. honorary, chair, ameritus and
visiting facutty ie to receive e honour of hosting distinguished professicnals and
academicians, and not of-loading of routine teaching achvity. In contrast, ine primary
pUrpose behind hiring ad heoc, temporary oF cortraciual faculty is 10 providé routitie
+eaching services, pﬁrticuiady whan adequaie number of regular faculty are not available.

The appointing authority of adjunct, honorary and chair professors shall be ihe senzate
while that for emeritus professors and comtractual $aculty shall be the BOG considenng
that in the latier case Government Meney ~eeds 1o be spent o0 ‘salary. Director may
appoint ad hoc and temporary faculty, who need to be given appointment at short notice
and do not constitute 2 long term responsibility of the instiiute. The following guidelines
will given the sdrminisirative details of hiring additioral faculty.

Adjunct Facully

Reputed scientists, engineers, physicians, advocates, afists, civil servants, pankers and
cther profess‘mnals,- both senving and retired(irom aciiye service), can he inducted a5
Adjunct faculty. They will bring reputaiion 1o the instituie, add valuable expertise anc
prac’dcal kwnowledge and complement the knowiedgs pool of existing faculty. The following
will be some broad guide fines for selection of adjunct faculty.

® They must be persons of replie, comparabie to &t |east the fop one third of the
regular faculty in professionaE expertise =nd repuiation in their own ficlds and
organizations. '

(i) Adjunct facutty will supervise student projects &t all levels - UG 10 Ph.D., carry out
spcmsored research and consuiiancy. and teach courses, all these activities either
independenﬂy or in collzboration with @ regular faculty. They may also be
members of departmental commitiess, if their profassional experience pbecomneas

uszful. While teaching courses. thay may tare responsibility of 2 full semester-long
course or only @ part thers fin collaboraiion with 2 regular faculty. The degree of
involvemnent will be worked out mutually by the adjunct faculty and the Institute.

(i) Adjunct saculty will be appointed DY the senaie on racommendation of @ commities
headed by the director. Duration of appointment chall be between { and 5§ ysars.

{iv) Adjunct faculty will be proviced with office room, secretarial Services and other
saciliies cepending o their invelvement in acadamic activities.

Page 13 o 16.




(V) They shall receive no salary, fee nor any other compenéaﬁon for their services. All
direct expenses such as travel, accommodation, preparation of lecture material &ic
shall be reimbursed at actuals.

(vi) Adjunct faculty may receive financial support at the discretion of the director to
stend conferences in Incia of abroad for presenting their work done in the
institute, if in the opinion of ths director, he has coniributed significantly o the

institute’s academic programme.

Honerary Facuity

|nefitutes mmay honour distinguished acadericians including its owR retired facully
members By cenferring on them the staws o “Henorary Faculty”. This status will be same
as adjunct faculty except that-

® Henorary fzcully will be drawn irom distinguished persons ratired from aciive

service, including the Institute’s own cetired faculty, who cornmit to be engaged in

substantial scholastic activity ueing faciliies of the Instituie and contribuie
academic services to the institute without compensation.

(i) Duration of appointment shail be “for 8 years® or “for fife”.

(iin) Directors of institules appointed DY the visitor in accordance with e provisions of
NIT Act and statutes will automatically be =Honorary faculty for life® on compietion
of their tenure of senvice, irrespective of their leve! of engagement in institute

activity in future.

Chair Proiessors

The Board may create 2 position of chair professol in a given deparment with or without @
fived specialization from mMOoNeY donated by ai external sgency o person. if sufficient
funds are available 10 pay syl salary and ofher benefits from the interest mongy, a new
faculty post with serms identical 10 regular posts may be created. On she other hand, i

limited funds are avzilable, an existing regulaf saculty position of a secondary pesition.

under sdjunct, honorary, visiting of contractual categories May he deciared as an axiemal
chair where the donaiicn received from the external agency will provide such penefits as
top-up salary. travel grant or any other benefit 1o the incumbent.

professor Emeritus

Faculty superannuating from service in NITS and comparable institutions may beé inducted
by the Beard as Professor Emeritus for 2 maximum period of 3 years. This provision i2
limnited to faculty with suitable extemnaily sponsored projects of comparable aciivities, in
addition to shouldering normel teaching responsibilities. guch appointment chall be made
against sanciioned faculty posis only.

Page 14 of 16
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Faculty cn Gonract

When regular faculty positions cannol be filled, 10 Board at its discretion, may fill up
sanctioned faculty positions son contract”, where the terms of separation will be far easier
than those of regular faculty. Other taciliies and mode of selection, o the extent possible,
will be same as those for regular facuity. Examples of contractual faculty will include
Assistant Professors without Ph.D. degree under the 3 tier sysiem of Ascistant Proiessors
during the first 3 years after Ph.D. under g 4 tier systert, faculty considered in ahsentia,
and distinguished professors and engineersfscien‘aists who have retired from other

organisations.
Visiting Faculty

Acadamic personnel from universiiss, insiit,hjﬁ_%_}ndusw or Government in
india er abroad, including those on cabbancal leave from other institutions or _r_:,a_p_iem?
be inducted into the institutions 7ar brief periods (Maximum 2 years), With of without
remuneration. Such faculiy members are expected 10 work full time taking academic
responsibilities at par with regular faculty members. They may be appointed by Director

on recommendation of the Head of the depariment, and & counterpart faculty member In
& deparment who Wil Serve as a i10s TSiting faculty may be provided with mutualy

p—

0 = pmre .. 3 —— - - -
agreed honorarium and iaciliies (2.0- residential accommeodaticn) on discretion of

“Director.
Ad. hoc appointments

To meet urgent nesd of faculty or to retain @ brilliant candidate, the Directar is empowered
to make ad hoc appointment against sanctioned posts at all levels. Such appointment can
be done for a maximum duration of 12 monis, and shall not be extended even with
breaks. A reascnable pay pand, pay and AGP may be worked out, and increment may
also be given as per rules. This pay shali ot be binding on the selection commitiee, which
may make its OWN decision, the formal appointment, # at all, shall carry fis OWn pay
unrelated to the ad hoc pay. Faciliies such &3 residential accommodation, travel €tc,
normally available 10 faculty members, may be exiended &t discretion of Cirecior. The

-

director will make his decision basing on the recommendation o1 @ small commitiee of

SMMME'% at l=ast one intsmal Board member, and One
external subject expert. A Ph.D. degres with & superior Schdemic carest is @ minimum
requirement for ad hoc appointment at Assistant Professor level. Commensuraie work
experiencs In institutions of repuls is necessary for higher posts. '

Temporary Facuity

The director may recruit “Temporary facully” ageinst canctioned posts fo tice over serious
shortage of faculty to handle UG & PG teaching losd. This will be possible only in
departments where the number Gt faculty in position, not gourting teachers on long leave,
is below 0.79 X normal strength. The candidates need to have at least a Master's degree
in Engineering or @ doctorate in science/humanities with first class [60% marks or (GPA
6.5/10)] at boih'béche!ofs and master's ievel. Selection can be made on recommendation

of a committeg of faculty members that raust inciude 2l least one internal hoard member

f 3 s
and one faculty member of another depariment. presence of an exiernal subject experi IS

not essential.
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e samester to star, and may be extended on
semester to semester basis oR recommendation of the 14OD. Maxmum duration of
appointment in the entire career of a peTsOn shall be limited fo'5 semesters. A
consolidated remuneration, proportional to the assigned duties may be worked out on
mutual agreement. The temporary facuify may be permitted 10 work full ime or part time
depending on the remunerafion paid to him. In addition to the consolidated remuneration,
director may, at his discretion, extend residential sccormodation, telephone, travel and

other facilities.

Durstion of appointment shail be on

Ere T S T iy
O i e
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